EQUAL OPPORTUNITY/AFFIRMATIVE ACTION; LEGAL BASIS
	LAW
	MAJOR PROVISIONS
	BASIS OF DISCRIMINATION COVERED
	WHO MUST COMPLY
	ENFORCING AGENCY
	METHOD ENFORCEMENT

	
	
	
	
	
	

	Title VI of Civil Rights Act of 1964 (as amended)
http://www.ed.gov/policy/rights/
guid/ocr/raceoverview.html
	Prohibits discrimination in programs or activities which receive federal financial assistance
	Race, color or national origin
	Recipients of federal financial assistance 
	Department of Education, Office of Civil Rights
	A complaint may be filed with the Office of Civil Rights

	
	
	
	
	
	

	Title VII of Civil Rights Act of 1964 (as amended)
http://www.eeoc.gov/policy/vii.html
	Prohibits discrimination in employment
	Race, sex, color, national origin, and religion
	Employers of 15 or more persons; employment agencies; labor organizations
	Equal Employment Opportunity Commission (EEOC)
	A complaint may be filed with EEOC by an aggrieved applicant or employee, or any person, agency or organization on behalf of a person claiming to be aggrieved

	
	
	
	
	
	

	Title IX of Education Amendments of 1972
http://www.ed.gov/policy/rights/
reg/ocr/edlite-34cfr106.html
	Prohibits discrimination on the basis of sex in education programs or activities
	Sex
	Recipients of federal financial assistance
	Department of Education, Office of Civil Rights
	Periodic compliance reviews; a complaint may be filed with the Office of Civil Rights

	Executive Order 11246 of 1965 (as amended)
http://www.dol.gov/compliance/laws/comp-eeo.htm 
	Prohibits discrimination and requires affirmative action in employment; requires employers with 50 or more employees and a federal contract of $50,000 annually to have a written affirmative action plan 
	Race, sex, color, national origin, and religion
	Any employer with a federal contract of $10,000 in a 12-month period
	Department of Labor, Office of Federal Contract Compliance Programs (OFCCP)
	Periodic compliance reviews; a complaint may be filed with OFCCP

	Rehabilitation Act of 1973, Section 793 (as amended)
http://www.dol.gov/compliance/laws/comp-rehab.htm 
	Requires affirmative action to employ and advance in employment qualified individuals with disabilities
	Disability
	Any employer with a federal contract of $10,000 or more
	Department of Labor, OFCCP
	A complaint may be filed with OFCCP

	
	
	
	
	
	

	Rehabilitation Act of 1973, Section 794 (as amended)
http://www.ed.gov/policy/rights
/guid/ocr/disabilityoverview.html
	Prohibits discrimination in programs and activities and requires making reasonable accommodations
	Disability
	Recipients of federal financial assistance
	Department of Education, Office of Civil Rights
	Periodic compliance reviews;  a complaint may be filed with the Office of Civil Rights

	
	
	
	
	
	

	Vietnam Era Veterans Readjustment Assistance Act of 1974
http://www.dol.gov/ofccp/regs/statutes/4212.htm
http://www.dol.gov/compliance/laws/comp-vevraa.htm
	Prohibits discrimination in employment against special disabled veterans, veterans of the Vietnam, other protected veterans, and recently separated veterans; also requires affirmative action to employ and advance in employment categories mentioned above 
	Special disabled veteran, Vietnam era veteran, newly separated veteran, and other protected veteran
	Any employer with a federal contract of $25,000
	Department of Labor, OFCCP and Veterans’ Employment Service
	A complaint may be filed with the Secretary of Labor, OFCCP or Veterans’ Employment Service

	
	
	
	
	
	

	Equal Pay Act of 1963
http://www.eeoc.gov/
policy/epa.html

	Prohibits discrimination in rates of pay and benefits
	Sex
	All educational institutions; other employers who are covered by the Fair Labor Standards Act
	EEOC
	A complaint may be filed with EEOC

	Age Discrimination in Employment Act of 1967
http://www.eeoc.gov/
policy/adea.html

	Prohibits discrimination in employment against individuals age 40 and above
	Age
	State, local, and federal government agencies;  private employers of 20 or more persons
	EEOC
	A complaint may be filed with EEOC

	Age Discrimination Act of 1975
http://www.ed.gov/policy/
rights/guid/ocr/ageoverview.html

	Prohibits discrimination in programs or activities which receive federal financial assistance; applies to persons of all ages
	Age
	Recipients of federal financial assistance
	Department of Education, Office of Civil Rights
	A complaint may be filed with the Office of Civil Rights

	Americans with Disabilities Act of 1990
http://www.dol.gov/ofccp/regs/statutes/ada.htm
http://www.eeoc.gov/policy/ada.html;
http://www.ed.gov/policy/
rights/guid/ocr/disabilityoverview.html
	Prohibits discrimination on the basis of disability in:  private sector employment;  services rendered by state and local governments;  places of public accommodation; transportation; and telecommunication relay services
	Disability
	Title I – 
Employment :
applies to all employers with 15 or more employees
	EEOC
	A complaint may be filed with EEOC or OFCCP

	
	
	
	Title II – 
Public Services  
	Department of Justice




	A complaint may be filed with DOJ – Attorney General


	
	
	
	Public Transportation 
	Department of  Transportation
	A complaint may be filed with the Department of Transportation

	
	
	
	Title III – 
Public Accommodations
	Department of Justice
	A complaint may be filed with the Department of Justice or private law suits filed

	
	
	
	Private Transportation
	Department of Transportation
	A complaint may be filed with the Department of Transportation

	California State Constitution
Proposition 209 (Article 1, Section 31)
http://www.leginfo.ca.gov/.const/.article_1
	The State shall not discriminate against, or grant preferential treatment to, any individual or group on the basis of race, sex, color, ethnicity, or national origin in the operation of public employment, public education, or public contracting. 
The Safe Harbor provision provides that, if an entity has obligations under federal law to establish or maintain an affirmative action program or risk federal funding, the entity may continue to meet its federal obligations without violating Prop 209.
	Race, sex, color, ethnicity, or national origin.
	Public employment, public education, or public contracting. 

	State of California, Department of Justice, Office of Attorney General
	A complaint may be filed with the Department of Justice.




